
GOALS 2025

WHERE THINGS ARE AT

YOUR INPUT ON WHERE WE SHOULD GO!



- VISION:  Increase meeting attendance and community engagement
o GOAL:

▪ Attain an average monthly meeting attendance of 20 district residents. Not Yet Attained
o HOW:

▪ Confirm logistics 2 weeks prior to the meeting (room, time, speaker)
▪ Create and distribute 100 flyers across the community

• Online and at meeting location
• Alderpeople, community organizations and local businesses

▪ If logistics confirmed more than a month out, flyers can be brought to prior monthly 
meeting for community members to help distribute

▪ Send notice and flyer to DC017 community mailing list, including past DC meeting 
attendees

▪ Do community outreach
o MEASURE:

▪ Measure resident attendance of each meeting NYA
▪ Measure and track when flyer is finalized prior to each meeting NYA
▪ Measure and track DC participation at Community events NYA



- VISION:  Promote Public Safety Initiatives and Preventative and Proactive Safety 
Measures
o GOAL:

▪ Host a combination of 8 speakers either at DC meetings or special events 
DONE

o HOW:
▪ Invite speakers to present on public safety, restorative justice, violence 

prevention, and police alternatives
▪ Identify and recommend community-based strategies to prevent violence and 

crime
▪ Support programs that address the root causes of crime, such as economic 

development, education, and youth engagement
▪ Develop plan and approaches to engage youth and encourage participation in the 

District Council’s work and discussions

▪ Facilitate workshops on training sessions on conflict resolution and restorative 
justice

▪ Solicit community feedback and requests for speakers and topics
o MEASURE:  

▪ Measure and track speakers and special events hosted by the District Council 
for the community DONE



Office of Emergency Management Presentation

Roosevelt Healing Village Peace Circle

District Strategic Plan Presentation

Alternative Response and CARE Team Presentation

Public Health and Safety Coalition on Treatment Not Trauma Presentation

District Council Priorities Presentation

Use of Force Presentation

Detective Special Meeting with DCs 14 and 25

Immigration Special Meeting with DCs 14, 18, 19, 20 and 24

Budget Special meeting with DCs 19, 20 and 24



- VISION:  Increase Police Accountability and Transparency

o GOAL:

▪ Broker a consistent dialogue with 17th Police District leadership to have them hear and respond to community 

concerns DONE

▪ Host Quarterly Listening Sessions with youth – with CAPS officers Not Yet Attained

o HOW:

▪ Meet every 2 months with Commander DONE

▪ Identify the names of each officer in district Not Yet Attained

▪ Collect feedback from Community to District at monthly DC meetings – work with staff to ensure this is on each 

agenda and we make a point to ask about it DONE

▪ Host community engagement events - specifically facilitated to provide residents with opportunities to connect 

and discuss local matters – Resource Fair, Coffee w/ a Councilor, Community Pop-up Events w/ ALSO

▪ Provide responses and updates from Commander meetings to the community at monthly district council 

meetings – make sure it is on the agenda

▪ Amplify the voices of youth, immigrant, LGBTQ+, BIPOC, and other marginalized communities in public safety 

decisions – youth for this year but others as able

o MEASURE: 

▪ Measure consistency of regular meetings with Commander – current DCs rotate until Chair in place

▪ Track community feedback and District response at monthly meetings and in minutes

▪ Measure and track listening sessions



- VISION:  Influence Policy and Leadership
o GOAL:  

▪ Provide police policy recommendations to the Community Commission in 
accordance with the community’s values and needs Not Yet Attained

▪ Ensure commission accountability on current Priorities Not Yet Attained

o HOW:
▪ Gather community input on police policies and practices to inform city-wide 

decisions made by the Community Commission for Public Safety and 
Accountability Done

▪ Advocate for policies that reflect the community’s values and needs
▪ Provide status and progress updates on current Priorities, divided between DC’s, at 

each meeting
o MEASURE:

▪ Track Commission updates, progress, and community feedback at monthly 
meetings and in minutes Not Yet Attained



2025 COMMISSION PRIORITIES

1. Building Trust Through Transparent Justice: A Proposal to Improve 
Crime Clearance Rates - Beth

2. Proactive Officer Wellness - Luis
3. Building a Path for Alternate Response for Appropriate 911 Calls – Luis
4. Community Mediation Process for Low Level Complaints with Input 

from District Councilors - Beth
5. Transfer Investigation of Officers with Ties to Hate Groups to COPA - 

Anthony
6. End Discriminatory Pretextual Traffic Stops for Low Level Violations - 

Anthony



2026 COMMISSION PRIORITIES

Establish a city-wide Youth Public Safety Advisory Council 

• – Not adopted, voted for by Luis, Anthony and Beth

Establish a Chicago Victims’ Bill of Rights

• – Not adopted, voted for by Luis, Anthony and Beth 

Build Community Trust & Transparency by creating a pilot program to send push notifications

• - Adopted, voted For by Luis and Anthony, voted Against by Beth

Proposal for Alternative Responses to First Amendment Demonstrations

• – Not adopted, voted for by Luis, Anthony and Beth 



- VISION:  Increase meeting attendance and community engagement
o GOAL:

▪ Attain an average monthly meeting attendance of 20 district residents? Thoughts
o HOW:

▪ Confirm logistics 2 weeks prior to the meeting (room, time, speaker)
▪ Create and distribute 100 flyers across the community

• Online and at meeting location
• Alderpeople, community organizations and local businesses

▪ If logistics confirmed more than a month out, flyers can be brought to prior monthly 
meeting for community members to help distribute

▪ Send notice and flyer to DC017 community mailing list, including past DC meeting 
attendees

▪ Do community outreach? Do we want specific targets from each DC?
o MEASURE:

▪ Measure resident attendance of each meeting Need staff support
▪ Measure and track when flyer is finalized prior to each meeting Need staff support
▪ Measure and track DC participation at Community events Need staff support



- VISION:  Promote Public Safety Initiatives and Preventative and Proactive Safety Measures
o GOAL:

▪ Host a combination of 8 speakers either at DC meetings or special events? Thoughts
o HOW:

▪ Invite speakers to present on public safety, restorative justice, violence prevention, and 
police alternatives

▪ Identify and recommend community-based strategies to prevent violence and crime
▪ Support programs that address the root causes of crime, such as economic 

development, education, and youth engagement
▪ Develop plan and approaches to engage youth and encourage participation in the District 

Council’s work and discussions

▪ Facilitate workshops on training sessions on conflict resolution and restorative justice
▪ Solicit community feedback and requests for speakers and topics

o MEASURE:  
▪ Measure and track speakers and special events hosted by the District Council for the 

community Need staff support



- VISION:  Increase Police Accountability and Transparency

o GOAL:

▪ Broker a consistent dialogue with 17th Police District leadership to have them hear and respond to 

community concerns ?Thoughts?

▪ Host Quarterly Listening Sessions with youth – with CAPS officers ?Thoughts?

o HOW:

▪ Meet every month with Commander

▪ Identify the names of each officer in district 

▪ Collect feedback from Community to District at monthly DC meetings and at community engagement 

events

▪ Host community engagement events - specifically facilitated to provide residents with opportunities 

to connect and discuss local matters

▪ Provide responses and updates from Commander meetings to the community at monthly district 

council meetings – make sure it is on the agenda

▪ Amplify the voices of youth, immigrant, LGBTQ+, BIPOC, and other marginalized communities in public 

safety decisions 

o MEASURE: 

▪ Measure consistency of regular meetings with Commander Need staff support
▪ Track community feedback and District response at monthly meetings and in minutes Need staff 

support
▪ Measure and track listening sessions Need staff support



- VISION:  Influence Policy and Leadership

o GOAL:  

▪ Provide candidate nominations and police policy recommendations to the 

Community Commission in accordance with the community’s values and needs

▪ Ensure Commission accountability on current Priorities

o HOW:

▪ Gather community input on police policies and practices to inform city-wide 

decisions made by the Community Commission for Public Safety and Accountability 

▪ Nominate qualified, community-focused candidates to the Community Commission 

that will act in accordance with our vision and values

▪ Advocate for policies that reflect the community’s values and needs

▪ Select current Priorities by each DC and report back on progress at each meeting

o MEASURE:

▪ Track Commission updates and nomination on progress and community feedback at 

monthly meetings and in minutes Need staff support
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