City of Chicago
DISTRICT COUNCIL #
COMMUNITY COMMISSION FOR PUBLIC SAFETY AND ACCOUNTABILITY

MEETING MINUTES

MEETING TYPE: Regular [J Special [J Closed
MEETING DATE: 8/12/2025

MEETING LOCATION & ADDRESS: Roden Library 6083 N Northwest Hwy

MEETING START TIME: 6:34 pm

Attendance & Quorum
OMA Meeting cannot take place without 2 out of 3 members present in-person.

District Council Member Name Attendance

Chair: Daniel Martin Present: 1 Remote: [ Absent: =i
Community Engagement: Colleen Dillon Present: m Remote: [1 Absent: []
Nominating Committee: Colleen Murphy Present: m Remote: L1 Absent: [

Quorum (2 out of 3 Members): Yes: [£ No: O

Public Comment

Public Comment: Police Misconduct and

Accountability

Concerns raised about ongoing police misconduct in Chicago,

specifically referencing a 2002 homicide conviction of Maurice Patterson, who was
later proven innocent after 8+ years in prison.

Patterson filed a civil lawsuit against CPD and several officers, citing false witness
statements, coerced statements, failure to disclose exculpatory DNA, and suppression
of evidence favoring another suspect.

Case settled for $3.4 million. The implicated officer is reportedly now the area chief for
Area 5 Bureau of Detectives, sparking concerns about appropriate leadership in police
accountability roles.

A recommendation was made to hold a vote of no confidence in Detective John Foster,
submitting results to the CCPSA (Civilian Commission for Public Safety and
Accountability).

Call for restorative justice principles to be more thoroughly understood and
implemented by police leadership




Approval of Minutes
Minutes are approved by the second regular meeting after they are taken.
Approved minutes are posted online within 10 days after approval.

July Meeting minutes approved.

District Council Member Updates

Colleen Dillon (Nominating Committee) provided key updates:

Restart of the nominating committee’s activities.

Council structure: Of seven appointed members, initial

terms are staggered (three served two years; four are four-year terms) to establish an
election cycle. Three upcoming vacancies: at least two must be youth

(ages 18-25), and at least two must be from the North Side.

Recruitment and interview process: Applicationsi,interviews, nominations submitted to
mayor; committee includes one member from each district (22 total).

Potential leadership transition: Board President Anthony

Driver may vacate if elected to Congress, creating further vacancy.

Online application link and nomination process forthcoming.




Discussions

Restorative Justice Community Courts

Presentation

Presenter: Margaret Kutlujian, Coordinator, Avondale
Restorative Justice Community Court (RJCC), located at St.
Hyacinth Basilica, Northwest Side, Chicago (catchment
includes District 16).

Introduction to Restorative Justice

Restorative Justice defined: Healing and collective justice
over punishment.

Focused on young adults (18-26) due to brain development science; prefrontal cortex fully matures at ~26.
. RICC Structure & Process

Four locations: North Lawndale, Avondale, Englewood, Saugu
Village (opened 2024).

Target group: Young adults with nonviolent
felony/misdemeanor charges, living or affiliated with the area,
no significant history of violence.

Referral: Through State’s Attorney’s special alternative
prosecution unit.

Signing of comprehensive agreement outlining 12+
commitments (accountability, restitution, etc.).

Participation in “peace circles”: Weekly sessions for 3-5
weeks involving the participant, support person(s),community members, and circle keepers.
Outcome: “Repair of Harm Agreement” addressing past harm
(restitution, apology, community service) and future
prevention (e.g., completing education, gaining employment,
therapy).

Average duration: 6—-18 months, with monthly court reviews
and weekly case manager check-ins.

Conditions: No further arrests during participation period;
successful completion results in case dismissal and
expungement of record.

Q&A and Extended Discussion

Victim Involvement:

Victims are invited for input; may join circles, provide written statements, or designate a surrogate.
Restitution examples include monetary compensation or
meaningful community contributions.

Case examples: Donation of school supplies as

restitution, or letter of apology by participants.

Some cases have no clear direct victim (“victimless

crimes” like drug possession), but restorative circles

explore broader harm to family/community.

Satisfaction rate among victims unknown due to

prevalence of victimless cases, but anecdotal outcomes

are positive. Applicability to Police-Related Cases:

No current RJCC cases involving a police officer as a
participant causing harm to youth, but noted as a

theoretical possibility and potential area for future

restorative processes.

Cop-related harm cases typically handled by other
mechanisms (e.g., COPA).

Discussion of police as both victims (e.g., property

damage or assault) and participants in RJICC—examples
given of restorative letters and apologies to police

officers.

Program Adaptability:

Restorative justice methods extend to schools (notably
“sustainable community schools” with restorative
practices in daily curriculum; currently ~40 schools
participating with 16—20 recently added).

Inclusion as a tool for workplace relationships and
church-based racial healing.




Votes

none

Announcement of Next District Council Meeting

NEXT MEETING DATE:  9/9/2025

NEXT MEETING LOCATION (if available):  16th District Police Station

District Council ended the meeting at: 7:34 pm
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